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Edmonton, Alberta, Canada
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Immigration to Edmonton,
Alberta, Canada
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Edmonton's Share of Alberta Migration
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Migration

Edmonton Migration Forecasts

An integral component of a
GDP fOI‘CC&St iS thC Net Migration Forecast for the Edmonton CMA

migration forecast since net  towo
migration has a direct -
impact on the available \
labour force. This chart 10000

shows the net migration / \

forecast used by the I \/ /’
V

Conference Board and the
City Forecast Committee.

Both forecasts are similar
and expect net migrationin 2
the Edmonton CMA to be S
above 8 ()()() pef year in the 2001 2002 2003 2004 2005 2008 2007 2008 2000 2010 201
2006 - 2010 period. This is i oo P conmien =7

still well below the recent peak migration of more than 12,000 that was achieved in 02002,
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Government Roles and Responsibilities

Traditional Responsibility
National — federal government
Alberta provincial government

City of Edmonton (excluded)
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® 2004 — O7-City Political Agenda

«City Inclusiveness
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