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Sector Councils
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[ Key Human Resources Issues

- Promoting careers in the industry
~ Access to an under-represented workforce
Skills shortages

Labour market information gaps

Shifting skill requirements e
Mobility of workforce

Creative human resources
practices
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Career Awareness
Petroleum Outreach
Project

g of effective methods to communicate
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we’'ve done

nducted qualitative and quantitative research to

elp us understand effective methods of
communication with traditional and under-represented
workers

Gathered best and promising practices
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Hey Job Families & Classifications
of the Upstream Petroleum Industry
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Effective Practices for
- Providing Information about

e hasize benefits of the industry (travel, benefits,
generous bonus and vacation, accommodation of family
- and personal needs, work-life balance)

~ Communicate that the petroleum industry is a safe,
~ viable, and rewarding place to work

- Communicate that companies are committed to
providing a diverse and welcoming work environment,

and are committed to employee development
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Thank You

ation:
.petrohrsc.ca

ite 410, 800-6th Ave SW
Calgary, AB T2P 3G3
Tel: (403) 537-1230
Toll Free: 1-866-537-1230
Fax: (403) 537-1232
Email: info@petrohrsc.ca
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