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Purpose of this Presentation
• Describe the role of Sector Councils
• Introduce Petroleum HR Council
• Provide information on workforce supply and 

demand trends in upstream petroleum 
industry 

• Explain the 7 Key Human Resource issues 
and The Decade Ahead study

• Highlight our strategies
• Offer input for enhancing career awareness in 

the upstream petroleum industry



Sector Councils

• Bring together representatives 
from key stakeholder groups in 
an industrial sector

• Act on the most important skill needs as 
identified by a sector; including:

defining HR issues
recruiting and retaining workers
anticipating skills shortages
developing sector & career awareness strategies
developing occupational standards

www.councils.org



7 Key Human Resources Issues

• CCC (Canadian Career Consortium)
Career Resources: Planning for Success
Canada Career Week 
Canada Prospects Magazine
Career Directions
Destination 2020
Work Handbook

Manages NIDS

www. careerccc.org

Collaborative Approach to Career 
Awareness

http://www.careerccc.org/


Petroleum HR Council

What is it? 
• National, not-for-profit 

collaborative forum 
that addresses human 
resources issues 
within the petroleum 
industry



Factors Contributing to 
Demand in the Petroleum 

Industry  

• Innovation and technological change

• Aging workforce 

• Industry growth (in many sectors) 

• Economic conditions 



7 Key Human Resources Issues

• Promoting careers in the industry
• Access to an under-represented workforce
• Skills shortages
• Labour market information gaps
• Shifting skill requirements
• Mobility of workforce
• Creative human resources 

practices



Career Awareness 
Petroleum Outreach  

Project
What it is
• Understanding of effective methods to communicate 

with traditional and under-represented sources of 
supply (workers)

What we’ve done
• Conducted qualitative and quantitative research to 

help us understand effective methods of 
communication with traditional and under-represented 
workers

• Gathered best and promising practices



A Key Resource 
Careers in Oil and Gas: Rich with Potential Information Package



Career Committees

• Canadian Association of Petroleum Producers
Career sub-committee

• Petroleum Industry Student Outreach
K-12

Near-term job seekers and career planners

General Public



Effective Practices for 
Providing Information about 
Career Paths in the Industry

• Encourage job seekers and employers to do their 
research

• Encourage enrollment in courses required for desired 
positions 

• Emphasize benefits of the industry (travel, benefits, 
generous bonus and vacation, accommodation of family 
and personal needs, work-life balance)

• Communicate that the petroleum industry is a safe, 
viable, and rewarding place to work

• Communicate that companies are committed to 
providing a diverse and welcoming work environment, 
and are committed to employee development



Thank You

For more information:
www.petrohrsc.ca

Suite 410, 800-6th Ave SW
Calgary, AB T2P 3G3
Tel: (403) 537-1230

Toll Free: 1-866-537-1230
Fax: (403) 537-1232 

Email: info@petrohrsc.ca
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